
Lutheran Church of Hope Daycare Access Policy 
 

 

1. Any person in the center who is not a staff daycare employee, staff member, substitute, or 
subcontracted staff or volunteer who has had a record check and approval to be involved with child 
care shall not have “unrestricted access” to children for whom that person is not the parent, 
guardian, or custodian, nor be counted in the staff to child ratio.   

*“Unrestricted access” means that a person has contact with a child alone or is directly 
responsible for child care. 

*It is imperative that centers not allow people who have not had a record check assume 
child care responsibilities or be alone with children.  This directly relates both to child 
safety and liability to the center. 

2. Persons who do not have unrestricted access will be under the direct “supervision” and 
“monitoring” of a paid staff member at all times and will not be allowed to assume any child care 
responsibilities.  The primary responsibility of the supervision and monitoring will be assumed by the 
teacher unless he/she delegates it to the teacher assistant due to a conflict of interest with the 
person.  

*“Supervision” means to be in charge of an individual engaged with children in an activity or 
task and ensure that they perform it correctly. 

*“Monitoring” means to be in charge of ensuring proper conduct of others. 

3.  Staff daycare employees will approach anyone who is in the staff daycare rooms without their 
knowledge to ask what their purpose is.  If staff is unsure about the reason they will contact the 
Director, Angie O’Dell, or Chris Gunnare, to get approval for the person to be on site.  If it becomes a 
dangerous situation staff will follow the Emergency procedures.  Non-staff daycare employees who 
are on the property for other reasons such as maintenance, repairs, etc. will be monitored by paid 
staff and will not be allowed to interact with the children in the daycare rooms.   

 
4. A sex offender who has been convicted of a sex offense against a minor (even if the sex offender is 

the parent, guardian, or custodian) who is required to register with the Iowa sex offender registry 
(Iowa Code 692A): 

a. Shall not operate, manage, be employed by, or act as a contractor or volunteer at the child 
care center. 

b. Shall not be on the property of the child care center without the written permission of the 
center director, except for the time reasonably necessary to transport the offender’s own 
minor child or ward to and from the center. 

i. The center director is not obligated to provide written permission and must consult with 
their DHS licensing consultant first. 

ii. If written permission is granted it shall include the conditions under which the sex 
offender may be present, including: 

1. The precise location in the center where the sex offender may be present. 
2. The reason for the sex offender’s presence at the facility. 
3. The duration of the sex offender’s presence. 
4. Description of how the center staff will supervise the sex offender to ensure 

that the sex offender is not left alone with a child. 
5. The written permission shall be signed and dated by the director and sex 

offender and kept on file for review by the center licensing consultant. 
 

 



 


